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Overview
 
This statement applies to Academia Ltd (referred to in this statement as “the Organisation”). 
The information included in the statement refers to the financial year ending 30th June 2025. 

Academia Group, including its associated and subsidiary companies, recognises that it has 
a responsibility under the Modern Slavery Act 2015 to take a robust approach to slavery 
and human trafficking and we are absolutely committed to preventing slavery and human 
trafficking in our corporate activities, and to ensuring that our supply chains are free from 
slavery and human trafficking. 
 
What is Modern Slavery

Modern slavery is defined as the recruitment, movement, harbouring or receiving of children, 
women or men through the use of force, coercion, abuse of vulnerability, deception or other 
means for the purpose of exploitation. It is a crime under the Modern Slavery Act 2015 and 
includes holding a person in a position of slavery, servitude forced or compulsory labour, or 
facilitating their travel with the intention of exploiting them soon after. 

The Organisation considers that modern slavery encompasses: 
 
•	 Human trafficking;
•	 Forced work, through mental or physical threat;
•	 Being owned or controlled by an employer through mental or physical abuse of the         

threat of abuse;
•	 Being dehumanised, treated as a commodity or being bought or sold as property;
•	 Being physically constrained or to have restriction placed on freedom of movement.

GLAA

The Gangmasters and Labour Abuse Authority works in partnership to protect vulnerable 
and exploited workers. They are a Non-Departmental Public Body whose role is to protect 
vulnerable and exploited workers, by regulating labour providers, investigating abuse (like 
trafficking, forced labour), as well as offences under the National Minimum Wage and Em-
ployment Agencies Acts.

A GLAA licence is a mandatory UK government licence for businesses supplying workers to 
sectors like agriculture, horticulture, shellfish gathering, and food processing / packaging, 
ensuring workers are treated ethically and paid fairly, preventing exploitation, and requiring 
providers to meet standards on pay, housing, and safety. It’s a criminal offense to operate 
without one, and both UK-based and overseas businesses need it if working in these sectors. 

Academia is aware of the GLAA and licensing requirements, but do not believe our supply 
chain and scope of service provision would fall under the requirement for licensing.

https://www.legislation.gov.uk/ukpga/2015/30/contents


Our Commitment 
 
The Organisation acknowledges its responsibilities in relation to tackling modern slavery and 
commits to complying with the provisions in the Modern Slavery Act 2015. The Organisation 
understands that this requires an ongoing review of both its internal practices in relation to 
its labour force and, additionally, its supply chains. 
 
The Organisation does not enter into business with any other organisation, in the United 
Kingdom or abroad, which knowingly supports or is found to involve itself in slavery, servitude 
and forced or compulsory labour.  

No labour provided to the Organisation in the pursuance of the provision of its own services 
is obtained by means of slavery or human trafficking. The Organisation strictly adheres to the 
minimum standards required in relation to its responsibilities under relevant employment 
legislation in the UK. 

Our Organisational structure and Supply Chains
 
We are a UK-based provider of technology services for education, public services and the 
private sector, providing IT solutions and services UK-wide. Headquartered in Hertfordshire 
with our supply chains based within the UK. 

Our Policies

HR Policies – We promote our Modern Slavery Policy within our people Team HUB which 
is available to all colleagues and is provided upon commencement of employment. We 
have zero tolerance of any threat of physical or sexual violence, harassment or intimidation 
against employees and their family, or close associates. Our policies are clearly defined and 
communicated to all employees. All our employees are treated fairly and equally and are 
paid above the national minimum wage. Our employees won’t be forced to work in excess 
of the number of hours permitted in law, and normal working hours won’t exceed 48 hours 
per week average unless the employee agrees. 

Purchasing Policy – The company is committed to conducting purchasing activities in a 
fair, objective and transparent manner that satisfies the requirements of accountability 
and internal controls including but not limited to our ‘Code of Ethics’, ‘Anti-Bribery’ and 
‘Modern Slavery and Human Trafficking’ policies which fulfil legal and financial obligations 
and effectively manage commercial risk. Emphasis is placed on selecting suppliers and 
service providers that demonstrate recognisable environmental, sustainable, business 
integrity along with Corporate Social Responsible (CSR) standards including but not limited 
to compliance with laws and regulations, respect for human rights, working conditions, 
equal opportunities, maintenance and promotion of information security, fair trade and 
acceptable corporate ethics. 

Recruitment Policy – We use specified and reputable employment agencies to source 
workers, we verify the practices of all agencies prior to commencing any working relationship. 
We also ensure that all employees have the right to work in the UK. 

Whistleblowing Policy – We encourage all our employees and business partners to report 
any concerns related to direct activities or the supply chain of the Academia Group. This 
includes any circumstances that may give rise to an enhanced risk of slavery or human 
trafficking. Our whistleblowing procedure is designed to make it easy for employees to make 
disclosures, without fear of retaliation. 



Training / Raising Awareness 

The organisation has raised awareness of modern slavery issues by circulating information 
to employees. The information explained to relevant employees: 

•	 The principles of the Modern Slavery Act 2015 and how it applies to Academia; 
•	 How employers can identify and prevent slavery and human trafficking; 
•	 What employees can do to flag up potential slavery or human trafficking issues to the 

relevant parties within the organisation; and 
•	 What external help is available, for example through the Modern Slavery Helpline. 

Addressing the Risks 

Due to the nature of the supply chain, Modern Slavery risks are inherently higher in the 
hardware and peripheral item category, as the production process relies on factory labour.  

Additional steps to manage the risk include sourcing goods from recognisable brands and 
reputable resellers, with evidenced processes and policies in place along with products/ 
suppliers that are assessed based on the country of origin. 

Countries and regions are assessed for risk based on the Global Slavery Index, taking into 
consideration the latest updates from The Department for International Trade. 

Academia participates in a regular Electronics Watch discussion forum for suppliers and 
public sector buyers, which promotes and protects the rights of workers and minimises risks. 

Where appropriate, Academia engages our key distribution suppliers to request information 
regarding working conditions within global manufacturing and logistics supply chains.

Steps and Due Diligence Processes

The Organisation carries out due diligence processes in relation to ensuring slavery and/
or human trafficking does not take place in its organisation or supply chains, including 
conducting a review of the controls of its suppliers. 
 
The Organisation has not, to its knowledge, conducted any business with another organisation 
which has been found to have involved itself with modern slavery. 
 

Our Core Values 

Academia’s core values make it clear to our employees the actions and behaviours 
expected of them when representing the Academia Group. We strive to maintain the highest 
standards of employee conduct and ethical behaviour when managing our supply chain. 



In accordance with section 54(4) of the Modern Slavery Act 2015, the Organisation has taken 
the following steps to ensure that modern slavery is not taking place:  
 
•	 Mapping the supply chain broadly to assess particular product or geographical risks of 

modern slavery and human trafficking;
•	 Evaluating the modern slavery and human trafficking risks of each new supplier;
•	 Conducting supplier audits or assessments which have a greater degree of focus on 

slavery and human trafficking where general risks are identified;
•	 When a supplier is deemed to be higher risk by country of origin and/or lack of suitable 

policy/processes, an investigation is raised and assessed by senior members of the 
purchasing team which can result in the vendor being inactivated;

•	 Invoking sanctions against suppliers that fail to improve their performance in line with an 
action plan or seriously violate our supplier code of conduct, including the termination of 
the business relationship.

This statement is made in relation to Section 54(1) of the Modern Slavery Act 2015 in respect 
of the financial year ended 30th June 2025.

This Modern Slavery Statement has been approved on behalf of Academia Ltd and its 
associated and subsidiary companies by the Board on 16th December 2025.

 

Mark McCormack, Managing Director
Academia Ltd
16th December 2025



Tracking Our Progress in 2025

Key areas What have we done?

Policies

Modern Slavery 
Assessment

Suppliers

Awareness

We have documented a Code of Conduct on Anti-Slavery and 
Human Trafficking and will cascade this to our existing suppliers 
on what modern slavery is, what it means to Academia and what 
our expectations are of them.

We were invited to complete an assessment about Modern 
Slavery using the Modern Slavery Assessment tool (MSAT). 

The results provided were analysed against best practice and 
we received our scoring as well as 9 areas recommended for 
improvement. These have been shared and will form a key area 
for development during 2026.

We continued to strengthen our due diligence and supplier 
management by extending our Supplier Questionnaire to include 
additional questions relating to:

•	 Fraud and Anti-Money Laundering Policies;
•	 Steps taken to mitigate the risk of modern slavery affecting 

their supply chains;
•	 Details of training carried out to raise awareness of modern 

slavery issues among their workforce and suppliers;
•	 Details of the due diligence conducted on their suppliers in 

relation to modern slavery risks.

Anti-Slavery Week 13th – 18th October 2025
During Anti-Slavery Week we raised awareness about forced 
labour in the technology industry supply chain, how to spot signs 
and report labour exploitation. 

Posters were displayed on what Academia is doing to prevent 
Modern Slavery in the workplace and human trafficking in our 
corporate activities and supply chains by:

•	 Increase knowledge and awareness of Modern Slavery;
•	 Observe recruitment best practices;
•	 Nurture a culture of participations and action;
•	 Supply chain due diligence.

This is our leading KPI and we will continue to share information 
which shines a light on the issues of modern slavery.



Our Focus for 2026

Key areas Proposed target

Policies

Modern Slavery 
Assessment

Suppliers

Training/
Awareness

Continue to develop a strategy plan for Corporate Social 
Responsibility, which references where we currently stand on our:

•	 Core Values;
•	 Code of Conduct for Employees;
•	 Anti-bribery;
•	 Social Value;
•	 Equality, Diversity and Inclusion;
•	 Health and Wellbeing;
•	 Sustainability;
•	 Modern Slavery;
•	 Carbon Reduction;
•	 Gender Pay Gap.

Review and implement the 9 areas recommended for 
improvement.

Demonstrate the action taken to implement these improvements 
by updating the answers in the Modern Slavery Assessment to 
receive an updated score.

Ensure new suppliers understand our requirements before they 
commence working with us, and that existing suppliers comply 
with those requirements.

Ongoing communication with our suppliers is crucial and a 
vital part of our approach to maintaining close contact with our 
supply chain partners.

Ensuring our policies and procedures are reviewed regularly and 
that we have development and training processes in place to 
enable our internal teams to have appropriate awareness and 
understanding of the issues and our responsibilities.


